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1.

About European Movement Ireland

EMI's purpose is to build a pro-EU public movement so that Ireland continues to
contribute to shaping and sustaining a peaceful, progressive, democratic EU with
economic and social benefits for all.

Our goal is to build a resolutely European Ireland, with a committed public that is
supportive, engaged and empowered to participate in European matters.

Our vision is of an Ireland that contributes to making the EU fairer and better; an
Ireland that recognises that a well-functioning EU is good for all and an Ireland that
fulfils its commitments and collaborates with its EU partners for the common good.

Ireland is a strong, respected voice, an active contributor and a shining light that is a
model for others.

Context to EDI Policy

European Movement Ireland appreciates the substantial social change and growth in
diversity in Ireland since our foundation in 1954. We also recognise our role in
promoting equality, diversity, and inclusion (EDI) within all aspects of how we operate
and seek to ensure we reflect this commitment by integrating inclusive approaches to
our work. Furthermore, European Movement Ireland acknowledges its responsibilities
under current equality legislation, including the Employment Equality Act (1998-2015)
and the Equal Status Acts (2000-2018).
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3.

Definitions'

Equality: Is defined as the state of being equal, especially in status, rights, or
opportunities. In a contemporary context, equality is about ensuring equality of
access, treatment, outcomes and impact in both employment and service delivery.

Equity: While equality means each individual or group of people is given the same
resources or opportunities, equity recognises that each person has different
circumstances and allocates the exact resources and opportunities needed to reach
an equal outcome.

Discrimination: Discrimination is defined as the treatment of a person in a less
favourable way than another person is, has been or would be treated in a comparable
situation on any of the nine grounds? which exists, existed, may exist in the future, or
is imputed to the person concerned.

Diversity: Diversity recognises that everyone is different in a variety of visible and non-
visible ways, and that those differences are to be recognised, respected, valued,
promoted, and celebrated.

Inclusion: Inclusion is the practice of including people in a way that is fair for all, values
everyone’s differences, and empowers and enables each person to be themselves and
achieve their full potential and thrive at work.

EDI Policy Action Areas

In developing our EDI Policy, we have reviewed the core areas of European Movement
Ireland’s operations, applying an EDI lens to the work we do, how we recruit our staff
and appoint our Board. With this in mind, we have identified three core action areas:
Our People, Our Programmes and Our Processes.

We have based the following action areas on staff engagement, our Board's
commitment to EDI and external viewpoints on European Movement Ireland from an
EDI perspective.

Over the next 3 years, European Movement Ireland will focus on mainstreaming
equality, diversity, and inclusion across:

" Further information on definitions can be accessed via the Chartered Institute of Personnel and Development (CIPD):
https://www.cipd.org/en/knowledge/factsheets/diversity-factsheet/#Whatis

2In Irish equality legislation, discrimination is prohibited on the basis of nine grounds: Age, Civil Status, Disability,
Family Status, Gender / Gender Identity, Membership of the Traveller Community, Race, Religion and Sexual
Orientation. A further tenth ground, Socioeconomic Status, is under review and is regularly included in EDI Policies.
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Our People: European Movement Ireland’s people are central to everything we do.
From our staff to our Board, and the different avenues to working with us, including
our Stagiaire programme and internships. Through our EDI Policy, we will actively seek
to attract candidates that are more representative of the diversity of talent in Ireland
today.

Our Programmes: Through our programmes, we promote engagement with and
knowledge of Europe both from a cultural and political perspective, with a particular
focus on diversity. From initiatives aimed at children and young people, such as the
Blue Star Programme, to NasCSO which creates greater connection between civil
society organisations and MEPs.

Our Processes: Accessibility is a core focus of European Movement Ireland’s processes,
and we strive to ensure that we make our publications, communications, and events
as inclusive as possible. This is something we seek to build upon through our EDI
Policy, by articulating key goals and actions to be delivered through the lifetime of the

policy.

5. Monitoring and Evaluation

European Movement Ireland’s EDI Policy will be delivered by the organisation’s team
as an integral element of organisational strategy and policy. Delivery of the policy will
be reported on by the COO or CEO to EMI's Board on a quarterly basis. In addition,
the Board's Vice-Chair, Fiach MacConghail, will act as a regular contact point between
the Executive and the Board in relation to the EDI Policy and associated discussions
regarding equality, diversity, and inclusion.

European Movement Ireland’s EDI Policy will be reviewed in December 2024 alongside
the organisation’s Strategic Plan, in order to evaluate its impact and consider further
action, including, but not limited to the redrafting of the policy.
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